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Zulu Nyala Country Manor, in Chartwell, 
Sandton, proved the perfect setting for Fasset’s 
thirteen AGM and Thank-you breakfast function. The “out in 
the country” feel, made it hard to believe that we were only minutes 
away from the hustle and bustle of Sandton.

Warmed by a sumptuous breakfast buffet, our guests made their 
way to the hall where the function was scheduled to take place. The 
Fasset-funded Phadisa learners’ rousing rendition of the Ndebele folk 
song, Shosholoza, set the tone: everyone felt extremely patriotic and 
eager to learn what Fasset had done in Year 13 to take the skills 
revolution in its sector, to the next level. 

Since the day was about Fasset beneficiaries, who better to 
serve as MC than former Fasset Development Project learner, Robert 
Zwane. A qualified CA (SA) and Professional Manager within IRBA’s 
Education, Training and Professional Development Division, Robert 

has always served as an excellent role model for Fasset learners. 
Previously a senior lecturer at the University of Johannesburg, Robert 
has a deep-seated and tangible passion for developing finance and 
accounting skills in South Africa.

Robert reminded guests that the purpose of the function was to 
showcase some of Fasset’s successes during the past financial year; 
to encourage Fasset employers to continue to develop their work 

January 2014



2 Fasset is the Finance and Accounting Services Sector Education and Training AuthorityFasset is the Finance and Accounting Services Sector Education and Training Authority 3

January 2014
n e w s l e t t e r
Facts

EDITOR’S NOTE
Romaana McKinnon

INSIDE

Our CEO’s message is always a must read. With thousands of matriculants, 
FET and university graduates entering the job market at the end of the year, 
Cheryl urges employers to work closely with Fasset, to create employment 
opportunities for young South Africans within the Fasset sector. 

I would like to urge our readers to read the article: “Fasset’s Board 
approves Fasset’s strategy for 2014/2015.” The article provides insights into 
Fasset’s key area of focus in the year ahead. It also sheds light on the incentives 
that employers will be able to claim if they align their skills development 
strategies very closely to key drivers within the Fasset sector. 

Our AGM and Thank-you function provides Fasset stakeholders with an 
opportunity to meet our board members; to review Fasset’s performance during 
the past financial year; and to meet beneficiaries of Fasset-funded Programmes. 
This function was an obvious choice for our lead story: “Fasset AGM and 
Thank-you function 2013.” 

In this issue, you get to meet members of our Skills Planning Department. 
The second in a series of five articles on the various operational areas within 
Fasset, the article: “The focus falls on Fasset’s Skills Planning Department,” 
explains the various roles and responsibilities of individuals within the Skills 
Planning Department. 

We always try to include a profile on one of our board members. In this 
issue you get to meet Shirley Machaba, in an article by the same name. We 
also say goodbye to one of our board members, in the article: “Fasset bids 
Seshni farewell.”

We also try to include a profile on the head of one of the professional 
bodies in our sector. In this issue you get to “Meet Bernard Agulhas”, the CEO 
of IRBA. 

There have been a number of new appointments at Fasset. You get to 
meet our new Skills Planning Assistant, Simon Mokete, our Senior Skills Planning 
Officer, Amos Nokoane, our Quality Assurance and Learnerships Assistant, 
Unathi Nkosiyane, and our Education and Training Officer, Molly Rabaloi, in 
the articles, “An avid football fan;” “Perseverance pays off;” “I love what I do at 
Fasset;” and “Excited and passionate about her work.” 

Extending Fasset’s rural footprint and reach and disseminating career 
guidance information are a very important part of Fasset’s work. The articles: 
“Fasset provides career guidance,” and “Fasset campus brand ambassadors 
impress,” provide updates in terms of Fasset’s achievements in this regard. 

We covered the official opening of the Refalletse school library in our 
previous issue. In the article: “Fasset and ACCA SA plant a vegetable garden,” 
you will learn how Fasset and ACCA SA have partnered with the school in 
an attempt to supplement the school’s feeding scheme. Hopefully, some of our 
readers will be inspired to start a similar initiative.  

We always encourage professional bodies in our sector to submit editorial. 
Having read the article: “South Africa hosts the CIMA Global Business 
Challenge 2013,” I am sure you too will be filled with pride knowing that this is 
the first time that the competition has been held in South Africa.

The article: “ACCA has hosts public sector forum to look at ways to 
increase financial skills within the public sector,” provides key insights into the 
myriad of challenges, which the public sector faces. It also, points to the need 
for all professional bodies within the sector to work together to provide support. 

“Employers need to plan for implementation to meet discretionary grant 
requirements,” and “Mandatory grant reminder,” are a must read. I urge our 
readers to diarise these dates.

Our issue would be incomplete without learner graduation stories and 
learner success stories. “One is never too old to study;” “Giving her all to every 
task at hand;” “Born to achieve;” and “Phadisa graduate plans to become a 
Maths and English teacher,” make for very inspiring reading. 

With 2014 upon us, all that remains is for me to wish our readers a 
prosperous year and trust that you are all eager to take the skills revolution within 
our sector to the next level.
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After what I hope was a restful break for everybody, Fasset is back and ready 
for the year ahead. Our fourth quarter newsletter is always a bumper issue; and 
this year is no exception. 
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An important lesson for South Africa is to adopt an approach, which says 
everyone should be productive and contributing towards the good of the 
country as a whole. By doing so, we will have a far greater opportunity to 
overcome the challenges, which young people in our country face in terms 
of finding employment.  

As part of this philosophy we need to work together. Employers need to 
create opportunities by opening their doors to young people. Young people 
are keen and eager to be given that opportunity to learn those skills, in 
order to be able to find sustainable employment. This once again speaks to 
our Minister’s call to make every workplace a training space. We need a 
concerted effort, by all parties, to make this a reality. 

If we look at the different role players, who are committed to this 
process, there is no doubt that government is on board. We have seen 
government introduce Setas; we have seen the increased focus being 
placed on Discretionary Grants, which are rewarding employers, who are 
committed to training young people; we have seen the tax rebates that are 
available to companies if they take on young people; and more recently, 
we have the Employment Incentive Bill, which is an additional incentive, that 
will be put in place by government, so that we can all work towards giving 
the youth an opportunity to move out of unemployment and into jobs.

Fasset has always been committed to this process. We have identified 
scarce and critical skills needs within our sector, and linked all of our 
discretionary funding to these scarcities, in this way encouraged employers 
to give young people an opportunity. Our Development Projects also, work 
very hard to ensure that when young people enter the world of work, they 
have the skills necessary to start climbing their career ladder. 

If we look at those learners who are leaving matric, learners who are 
leaving FET Colleges, and learners who are leaving university with degrees 
and diplomas, they have all shown their commitment by completing their 
studies and are looking for that opportunity to start working. 

The minister of Higher Education and Training released the White 
paper on Post School Education and Training in December 2013 which 

provides a roadmap for the way forward. I would like to encourage the 
sector to review the paper (available on the Fasset website) and look out for 
the upcoming Fasset summary.

I would also like to remind businesses to work more closely with Fasset 
to give young people the opportunities, to align their business growth 
strategy to the scarce and critical skills needs of our sector, and to remember 
to claim the Discretionary Grants for the current year, and to start planning 
for next year to ensure that they get their Mandatory and Discretionary 
Grants back. I would also, like to encourage employers to make good use 
of learners coming off our projects. These are a great source for finding 
young people, who have shown the additional commitment to wanting to 
enter the world of work.

As we enter a new year, with a renewed vigour to increase our 
commitment to skills upliftment for the youth and to making our country a 
better place for all to live and prosper in, we all need to be aware of the 
challenge that we are facing with a new bunch of matriculants, a new 
bunch of FETs graduates, and a new bunch of university graduates, who 
will be flooding the employment market. We have an obligation and a 
lot of opportunity to assist these young people to gain useful skills and 
experience so that they do not add to the ranks of the unemployed. 

I therefore encourage all of our stakeholders, business, learners, our 
Board, Committees, and the Fasset staff to do even more in 2014. Ours is 
a huge responsibility: we are very cognisant of the fact that through skills 
upliftment, we are not only altering the lives of the learners, but that of their 
families and their communities. In closing, I am reminded of the words of 
Brad Paisley: “Tomorrow is the first blank page of a 365 page book. Write 
a good one.”
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FROM THE CEO'S DESK
Cheryl James

I have recently returned from a trip to the East, which besides being incredibly 
congested, (and I will never complain about the taxi drivers in South Africa ever again), 
was absolutely phenomenal in that everyone in the population is busy and working. 



Continued from cover

environment as a training space for employees; and to showcase the 
practical way in which Fasset continues to transform learners’ lives. When 
it comes to Fasset, Robert said “there are more rags to riches stories than 
we can shake a stick at.” 

Although we are not all destined for stardom and wealth, Robert 
reminded that “with a dream, a work ethic, education and on-going 
education, we stand every chance of being proud, productive, 
independent members of society.” Fasset learner and stakeholder success 
stories flighted during the morning attest to this fact.

Fasset Campus Brand Ambassador, Thato Mahloko from the 
Waterberg FET College: Mokopane Business Study Centre, proved 
a charismatic and very entertaining speaker. Honoured to be chosen 
to represent Fasset Campus Brand Ambassadors at such an illustrious 
occasion, much to our guests’ amusement, he admitted that he did not 
enjoy Accounting at school. Having completed his schooling he hoped 
that he “was finished with Accounting”, forever. 

It is not surprising therefore, that he was aghast when his brother’s 
friend proffered the following career advice: “Thato, if you study at 
Waterberg FET, study a Finance-related discipline.” This is the only 
career guidance Thato has ever been given. Fortunately, it was very 

good advice. With some trepidation, he enrolled for Finance, 
Economics and Accounting, and much to his 

surprise, while studying at Waterberg 
FET he developed a passion 

for accounting.
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Fasset guests applauded warmly when Thato confided that he had 
graduated, the previous weekend. Although he has completed his National 
Certificate Vocational (NCV), he continues to study and tutor students at the 
college and is therefore, very well placed to serve as a Fasset Campus Brand 
Ambassador. 

Thato explained that many people living in rural areas, including school 
children, have never heard of Setas. He said it is imperative that school 
children and young South Africans are given good career guidance as this 
enables them to plot a career path. He said it is very important that people 
know about Fasset learnerships, and commended Fasset for “doing a really 
good job.”

Having showcased Fasset learner success stories, the spotlight fell on 
Fasset’s independent chairman, Sipho Sono. Appointed during the period, 
Sipho delivered the chairman’s address for the period 1 April 2012 to 31 
March 2013.

It came as no surprise to Fasset stakeholders that in keeping with the 
Seta’s strong track record for delivery, Fasset continues to deliver at a very high 
level: “The year under review has been characterised by solid performance. 
We have met our NSDS III targets for the period,” Sipho informed.

Sipho said the Fasset Board is very conscious of its fiduciary responsibility 
to ensure that public funds are deployed in interventions, which are consistent 
with the Seta’s mandate, and are also, invested and managed with extreme 
care and diligence: “Fasset has obtained a clean audit opinion from the 
Auditor-General of South Africa for the thirteenth year in succession, an 
achievement we have become accustomed to, and I might add, our 
stakeholders have come to expect nothing less.” 

Research has always constituted the cornerstone of everything that 
Fassset does. During the period Fasset commissioned a longitudinal 

Tracer Study, to assess the impact of Fasset-funded Work Readiness 
Programmes over a ten-year period. “The results confirm that 

most project beneficiaries have retained their positions and are 
progressing very well in their careers: Most importantly, 93.2% of 

employers believe that these programmes provide beneficiaries 
with most of the soft and technical skills needed in the 
workplace; 89.2% expressed the same view for technical 
skills,” Sipho reassured. 

During the period Fasset received R348 million in Skills 
Development Levies, of which R164 million was disbursed 
by way of Mandatory Grants, and R116 million was 
disbursed by way of Discretionary Grants and projects. 

“All unclaimed funds, amounting to R179 million for the period under 
review, have been allocated to strategic projects identified by the Board. 
The surplus allocated in our financial statements reflects the amounts that 
are transferred to the discretionary grants pool to be used for strategic 
projects,” Sipho revealed.

As at 31 March 2013, Fasset had registered 30 learnerships. Of the 
54 662 learners registered on Fasset learnerships to date, 4 268 learners 
were signed onto Fasset learnerships during the year under review. Of 
these, some 609 are 18.1 learners (previously employed), and 3 659 
are 18.2 learners (previously unemployed). Some 29 964 learners have 
already completed their Fasset learnerships. 

Transformation has always been a key driver within the Fasset 
sector. Improvements in the demographic profile of learners on Fasset 
learnerships serves as a very good barometer for measuring the tempo of 
transformation within the sector. “It is gratifying to see improvements year- 
on-year in the demographic profile of learners from 29% African, Indian, 
or Coloured learners in Year 2, to 40% in Year 5, to 56% in Year 13. We 
are very pleased with this improvement. We are also very pleased with 
the fact that we have consistently maintained a 100% placement rate on 
completion of our learnerships. The latter, confirms the relevance of Fasset 
learnerships,” Sipho observed. 

In Year 13, R132 562 million was allocated to Development Projects, 
bringing the amount of funding allocated over the past 13 years to 
R566 864 million, including National Skills Fund (NSF) funding. Some 
16 234 individuals in total have benefitted. Beneficiaries are in line with 
NSDS III targets and other government imperatives, including, but not 
limited to MTSF, HRD-SA, IPAP and the NGP. 

In line with Fasset’s pipeline approach to skills development, Fasset 
funded Bridging Programmes for Access into Higher Education, Academic 
Programmes for Access into Employment, and Academic Programmes 
which lead to the completion of a qualification and/or a professional 
designation. “By funding programmes at these three levels we are able to 
make a difference in young people’s lives by either assisting them to gain 
access into higher education; providing work-readiness skills, which assist 
in gaining access into employment, or assisting young people to obtain a 
professional qualification,” Sipho explained.

Monitoring the supply and demand of skills in the sector is one 
of Fasset’s key responsibilities. During the year under review, Fasset 

"Improvements in the demographic profile of learners on Fasset learnerships 
serves as a very good barometer for measuring the tempo of transformation 

within the sector."
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commissioned a Sector Survey, submitted its Sector Skills Plan, and 
released an updated Fasset Scarce Skills Guide. 

Despite a challenging economic climate, an analysis of Mandatory 
Grant applications confirms that Mandatory Grant applications have 
remained stable. This is very important as it confirms that employers in 
the sector continue to train their staff. In the year under review, 1 147 
applications for Mandatory Grants were received, compared to 1 148 
in Year 12 and 1 533 in Year 11.

Fasset’s Lifelong Learning Programme remains a flagship initiative, 
and continues to add substantial value to Fasset’s SMME stakeholders. 
Nine events were offered during the period and 15 801 delegates 
attended these events, bringing the total number of attendees since 
inception to 98 027. 

Prospects for Fasset’s fourteenth year of operation are excellent. 
Results from Fasset’s Tracer Study confirm that going forward, Fasset-
funded Access into Employment Programmes should remain a strong 
focus area, as they are playing an important role in placing previously 
unemployed graduates into sustainable employment. 

Fasset is very excited about the Seta’s appointment as lead Seta 
for two FET Colleges in the Limpopo province: “Partnerships have 

Continued from page 5

already been established with Waterberg and Sekhunkhune FET 
Colleges. Fasset is really looking forward to working very closely with 
FET Colleges in Limpopo to assist them to become more relevant in the 
workplace. Fasset is also looking forward to becoming more visible in 
FET Colleges, in general. Much of the groundwork has already been 
done. Fasset Campus Brand Ambassadors have proved very successful 
in terms of extending Fasset’s footprint in rural areas and townships.”

Most importantly, the ‘new’ Seta funding regulations have provided 
greater clarity around PIVOTAL (Professional, Vocational, Technical 
and Academic) Programmes. Fasset is very cognisant of its role as a 
financial skills incubator for the entire economy. In the year ahead, 
Fasset is really looking forward to working very closely with professional 
bodies, employers and universities to increase the roll-out of PIVOTAL 
Programmes. 

Concluding his Chairman’s address, Sipho urged all Fasset 
stakeholders to avail themselves of every opportunity to empower and 
upskill their employees through Fasset’s various skills upliftment initiatives 
and incentives. It is only by so doing that we will be able to achieve our 
Minister’s vision of: “a skilled and capable workforce that shares in, and 
contributes to, the benefits and opportunities of economic expansion and 
an inclusive growth plan." 

6 Fasset is the Finance and Accounting Services Sector Education and Training Authority

n e w s l e t t e r
Facts



n e w s l e t t e r
Facts

Fasset is the Finance and Accounting Services Sector Education and Training Authority 7

Meet Bernard Agulhas
members share best practices and challenges in audit regulation. The 
Standards Working Group is responsible for liaising with the international 
auditing and ethics standards setters of IFAC and provides a regulatory 
and public interest perspective on international auditing and ethics 
standards. As IRBA is a standard setter and regulator of auditors, we 
still participate in standard setting activities, and since standard setting 
remains my passion, I serve as a member of IFAC’s standards’ task force 
on Audit Quality,” he informs. 

His personal vision is for IRBA to “become the standard-setter for all 
assurance services in South Africa (auditing is only one assurance service, 
to which our mandate is currently limited); continue to influence audit and 
ethics standard setting and regulation in Africa; and be acknowledged as 
a protector of the investing public in SA.”

"He enjoyed interacting with 
students and lectured BCom 
students at the University of 

Transkei and at Damelin College 
on a part-time basis."

Bernard believes it is imperative that South Africa remain close 
to international developments on auditing, ethics and regulation and 
therefore encourage participation in international structures. “We have 
earned the number 1 position out of 134 countries for our auditing and 
reporting standards for four years in a row, including the latest annual 
survey conducted by the World Economic Forum,” he reminds. 

Leisure interests include listening to music and studying art. Salvadore 
Dali and Vincent van Gogh are his favourite artists. He counts himself 
fortunate to have visited museums in St Petersburg and Amsterdam where 
Dali and van Gogh’s original art works are exhibited. Bernard also enjoys 
meditating and has achieved the level of a Sidha. He enjoys spending 
quality time with his family. He also enjoys writing and won prizes for 
poetry at school. 

“Once I have achieved all my goals for the IRBA, I look forward to 
spending more time meditating in the mountains,” Bernard concludes. 

January 2014

“I have been in the profession for 
25 years. Remaining at the forefront 
and cutting edge of the constant 
changes in a dynamic environment 
gets me going every morning. The 
challenge to keep our number one 
position and influence international 
developments, as well as our 
strategy to become more involved 

in Africa and expand our mandate for assurance services locally, keeps 
the adrenalin pumping,” says IRBA CEO, Bernard Agulhas.

Bernard completed his BCom and Certificate in The Theory of 
Accountancy at Rhodes University and his articles at PwC (then Coopers 
& Lybrand) in his hometown, Port Elizabeth. He spent twelve years in total 
with the firm. He was based in Port Elizabeth for the first six years, before 
being seconded to Umtata. While working in Umtata he was appointed 
as Director. 

He enjoyed interacting with students and lectured BCom students at 
the University of Transkei and at Damelin College on a part-time basis. 

Eager to relocate to Gauteng, he joined the Office of the Auditor-
General in Pretoria in their Training Department where he spent two weeks 
before joining the Technical Department: “I had finally found my niche, 
which is technical. I headed up the Technical Department at the office 
for four years. I was responsible for harmonising public sector auditing 
standards with private sector auditing standards, leading to the adoption 
of private sector auditing standards in the public sector.”

This was followed by a stint as Project Director: Technical at SAICA. 
“I was responsible for the public sector and served as technical advisor 
to the SA member on the International Federation of Accountants (IFAC) 
Public Sector Committee, which set international accounting standards for 
the public sector. The SA member at the time was the Auditor General of 
South Africa,” he explains. 

He was approached to fill the position of Technical Director (Auditing 
and Ethics Standards – private sector) at the Independent Regulatory 
Board for Auditors (IRBA), which was called the Public Accountants’ and 
Auditors’ Board at the time. “I remained in this position for four years. 
I lead the harmonisation of South African Auditing Standards with the 
International Standards on Auditing issued by IFAC. I also served as 
technical advisor to the SA member on the IFAC Auditing and Assurance 
Standards Board and was responsible for rewriting three of their standards 
as part of the Clarity Project to simplify standards,” he recalls.

Bernard was appointed CEO in 2008. “I serve on the 
King III Committee for Corporate Governance and represent SA on the 
International Forum of Independent Audit regulators (IFIAR) where I also 
chair the Standards Working Group. IFIAR consists of 43 countries and 

Bernard Agulhas
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In our previous issue, we 
carried an article in which we 
announced that an ACCA SA 
student, Tinashe Matambo has 
been awarded a prestigious 
ACCA Simpson Scholarship. 
We thought our readers would 
be interested in “getting to 
know Tinashe a little better,” so 
we have included a profile on 

Tinashe in this issue.
“I consider myself a talented, focused and goal-driven young 

man. I held leadership positions at high school and this humble 
beginning made me the person I am today,” says Tinashe Matambo.

Tinashe is currently enrolled for BTech Internal Auditing at Cape 
Peninsula University of Technology. He is very proud of the fact that 
he has been awarded the Academic Giant Award and the Dean’s 
Merit Award for the past three years. Aside from his academic 
achievements, he plays chess and represents Cape Peninsula 
University of Technology at tournaments.

"I consider myself a talented, 
focused and goal-driven 

young man."

He has always dreamt of becoming a professional accountant: 
“I have always admired the career progression of many influential 
business leaders. The accounting profession has become more 

Born to achieve
competitive and demanding. Professional qualifications and skills are 
now required. With the ACCA qualification, I have thrust myself into the 
ranks of global accountancy professionals.”

His mother is his source of inspiration: “My mother is the preeminent 
person in my life. She instilled good values in me, including a strong 
work ethic. She always made sure that even with her meagre means 
of survival I had enough money for tuition, books, and school supplies. 
Under her guidance, and driven by an intense curiosity and a desire 
to know the unknown, and a relentless pursuit of my goals, I strive to 
be resourceful.”

Strength, courage, perseverance, confidence, determination and 
God’s grace have also, contributed to his personal success.  

Tinashe admires people who invest in the success of others; he 
also admires people, who are innovative thinkers, and people, who 
have a desire to assist those less fortunate than themself: “I greatly 
respect Nelson Mandela and Joshua Nkomo’s exemplary leadership. 
However, I am primarily intrigued by successful business leaders.”

Role models include, Amazon.com founder, Jeff Bezos, Allan 
Gray Limited founder, Allan Gray, and Econet Wireless founder, and 
Chairman, Strive Masiyiwa: “I adore these great business leaders and 
I see the ACCA qualification as creating the entrepreneurs of the future 
and tomorrow’s business leaders. This is something I aspire to.”

He urges young South Africans to be humble, keen to learn, 
ambitious, self-motivated and focused: “I have learnt that the decisions 
I make today determine my future. I have seen some of my peers 
lose their lives to disease, drugs and alcohol abuse. I have abstained 
from actions which could lead to my demise. Young South Africans 
should involve themselves in sports, reading and philanthropy. Apple 
Inc. co-founder, Steve Jobs reminds us that since time is limited, we 
should not waste it by living someone else’s life. Do not be trapped 
by dogma and allow the noise of someone else’s opinion drown your 
inner voice,” Tinashe concludes.

Tinashe Matambo

Diarise our Office Etiquette Lifelong Learning event
Office Etiquette can be a minefield for the inexperienced. Failure to adhere to the unspoken rules of conduct within the workplace can damage one’s 
personal reputation, that of the company, and the individual’s professional image. Any perceived infractions can be career-limiting.

Fasset will host Office Etiquette Lifelong Learning workshops in February and March 2014.

More information will soon be available on the Fasset website: www.fasset.org.za
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Born to achieve
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There was great jubilation when 78 learners recently graduated from the 
Fasset-funded Ithemba Bridging Programme offered by Future Creation in 
partnership with SAP Education, and the S&T School of Accounting. 

As is customary with programmes hosted at the Mosaiek church 
campus, the celebrations commenced with a service at the Klipkerk. Pastor 
Jacques Borman told learners that being told you are “one in a million,” 
is not really a compliment, since there are 7 billion people on the planet. 
However, knowing that God has given each and every individual specific 
gifts and talents, and knowing that each individual is unique, makes them 
truly special. Going forward, Jacques urged learners to be the best they 
can be. 

After the church service a closing ceremony was held at the 
Mezzanine. The hugely talented Sparrow FET choir provided a rousing 
choral performance. In her welcoming address, Tracy Hammond from 
Future Creations said: “We made the right choice when we chose you. 
You have worked really hard. You have accomplished so much. Our 
belief is you will enter the world of work and will make a difference.”

Iselesele Property Academy, General Manager, Jacques Harmse 
delivered the employer address. Jacques has previously employed 5 
Ithemba learners, and plans to recruit another five. He urged Ithemba 

learners, who are interested in pursuing a career with City and Guilds 
to submit their CV, but cautioned learners to dress appropriately for their 
job interview: “You will never have a second chance to make a first 
impression.”

Awards were presented to the winners of the Entrepreneurship 
Challenge: first place went to Indalo; second place to The Eagles; and 
third place to Lesedi. Fun Awards were also presented and included an 
award to two mothers; two awards for the best dressed men; a “cheeky 
little thing,” award; three awards to “head-bangers;” there was an award 
for the most promising presenter; an award for always “being so quiet, 
and listening well;” an award to “the sweetest cupcake;” and an award 
for emerging leaders. 

Hearty congratulations to our Ithemba graduates. Equipped with 
work-readiness skills, a degree, foundational SAP skills and Pastel skills, 
Ithemba learners are a very attractive employee proposition. 

Employers, who are interested in hiring an Ithemba graduate can contact 
Loma Botha on 074 868 3556 or loma@futurecreation.co.za

Ithemba 
learners 
celebrate

Fasset bids Seshni goodbye

Seshni Samuel

"We wish her every 
success in her new 

role."

Seshni Samuel was appointed to the Fasset Board on 
1 April 2011. A Fasset stalwart, Seshni also chaired our 
Quality Assurance and Learnerships Committee. Her role at 
EY has changed and a result, Seshni resigned from Fasset’s 
Board and the working committee in May 2013. The Fasset 
team would like to take this opportunity to thank Seshni for her 
hard work and support over many years. We wish her every 
success in her new role. 

Seshni, we are reminded of the words in SC Stephens’ 
novel, Effortless: “This isn’t goodbye, okay. There are no 
goodbyes …..not between us.”
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The focus falls on Fasset’s 
Skills Planning Department

In our previous issue we introduced our readers to our Executive Office. In this 
issue, the focus falls on our Skills Planning Department.

Headed up by Director of Skills Planning, Lauren Derman, who is 
supported by Senior Skills Planning Officer, Amos Nokoane (profiled in this 
issue), Skills Planning Officer: Grants, Mando Mahlangu and Skills Planning 
Assistants, Thandi Nduna, Desireé Rikhotso, Simon Mokete (also profiled in 
this issue), and Research Intern, Sello Malatsi. 

The Skills Planning Department has three main functions. Firstly, to ensure 
that all Mandatory and Discretionary Grant applications are processed; 
secondly, to ensure that Lifelong Learning training is co-ordinated, and thirdly, 
to ensure that research is undertaken. 

The NSDS III places a heavy emphasis on research and Setas are 
tasked with building research capacity in South Africa. One of Fasset’s key 
responsibilities is to monitor the demand and supply of skills experienced 
by employers and professional bodies. Our Skills Planning Department is 
responsible for implementing Fasset’s Research Policy, which typically includes 
the commissioning of a Sector Skills Survey every five years, updating 
Fasset’s Sector Skills Plan (SSP) on an annual basis, and updating Scarce 
Skills Guidelines on an annual basis. While overall responsibility for research 
falls on Lauren’s shoulders, Sello assists with research and with reporting 
requirements within in the Skills Planning Department. 

This Department also processes the Mandatory Grant and four 
Discretionary Grants, namely, the NSFAS Loan Repayment Grant (NLRG), 
the Learnership Cash Grant (LCG), the Assessor Moderator Grant and the 
PIVOTAL Grant.

In addition to assisting Skills Development Facilitators (SDFs) in the Fasset 
sector with queries, training and grant administration, including the completion 
of the Skills Development Plan and Annual Training Report, the Department 
is also responsible for queries on Skills Development Levies and Inter-Seta 
transfers.

Funding for Lifelong Learning interventions for the current financial year is 
around R20 million. Fasset hopes to train up to 15 000 people during this 
period. 

Amos is responsible for the planning and co-ordination of Fasset’s Lifelong 
Learning intervention and is supported by Thandi in this role. During the current 
financial year, the Skills Planning Department hopes to run between nine and 
11 events across all provinces in both urban and rural areas. 

Mando is responsible for assessing the Mandatory and Discretionary 
grant applications. Desireé, Thandi and Simon also assist with queries around 
our various grants. Lauren and Amos are involved in query escalations and in 
the auditing of the processes around grant assessment.

Desireé’s responsibilities also include registering SDFs and companies 
as non-levy payers. Simon is also responsible for grant capturing, and takes 
responsibility for the filing system. 

Having shed light on the various roles and responsibilities of the various 
members of our Skills Planning Department, our stakeholders will now be able 
to contact the person best placed to assist them with queries related to grants, 
Lifelong Learning and research.
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Angel April is Fasset’s Campus Brand Ambassador at Gert Sibande 
FET College, Mpumalanga. An achiever, and a go-getter, she was the 
college’s top Accounting student in 2012. She is also the chairman of 
peer educators, deputy chairperson of the eMbalenhle Development 
Forum and deputy secretary for the South African Youth Council. 

Fasset has always encouraged its Brand Ambassadors to “think 
out of the box.” Print media is undoubtedly one of the most powerful 
mediums for building one’s personal brand and for disseminating one’s 
message. We were suitably impressed when Angel was profiled in the 
local community newspaper, Echo. 

Angel has also sent us letters from the Gert Sibande College 
Evander Campus, confirming that she has presented at a number of 
career guidance interventions such as a graduation ceremony and to the 
Students Representative Council of Enhlanzeni, Nkangala. 

These are both strategic interventions. Hopefully, some of the recent 
graduates will consider furthering their studies and pursuing careers 
within the Fasset sector. Having personally met members of the SRC 
from various colleges, this should prove a door-opener, and provide 
Angel with access to a much bigger pool of learners.

In fulfilling her role as Fasset Campus Brand Ambassador, Angel 
hopes to build her CV, work hard, give back to the community, help 
young people and also, achieve personal recognition. 

Katlego Malakane is Fasset’s Campus Brand Ambassador at 
Sekhukhune FET College, CS Barlow Campus in Limpopo. As part of his 
Campus Brand Ambassador Campaign, Katlego plans to target learners 
from ‘his old primary and secondary school’. He also plans to present to 
people living in his community and learners at his college. 

Katlego has taken every opportunity to engage with his peers, 
community members and the career guidance industry. He cites as a 
challenge, the fact that people do not necessarily enjoy anything that is 
finance-related. Undeterred he retorts: “I will have to influence them.”

He plans to use the experience garnered from his role as a Fasset 
Campus Brand Ambassador to bolster his CV. 

Our readers can look forward to reading more Campus Brand 
Ambassador profiles in our next issue.

Complying with Changes in Legislation 2013 Update
During September and October 2013, Fasset hosted a half-day seminar 
on Complying with Changes in Legislation 2013 in all nine provinces of 
South Africa. 

Facilitated by Lynette Myburgh and Juané Schreuder from ProBeta 
Training, the seminars were well-supported. Some 2 644 delegates in 
total attended. 

Keeping abreast of changes in legislation can prove quite challenging 
for finance and accounting professionals. However, having attended 
these seminars, delegates now have a far better understanding of the 
Prevention of Organised Crime Act, 1998; Financial Intelligence Centre 
Act, 2011; Protection of Constitutional Democracy Against Terrorist and 
Related Acts, 2004; Financial Advisory and Intermediary Services Act, 

2002 and regulation changes; the National Credit Act, 2005 and 
forthcoming amendments; the Companies Act, 2008, regulations and 
latest Companies and Intellectual Property Commission Notices; the 
Consumer Protection Act and Regulations of 2008; the accounting and 
reporting requirements in terms of the Estate Agency Affairs Act of 1976; 
selected provisions of the Tax Administration Act and Regulation of Tax 
Practitioners; the Protection of Personal Information Bill, 2009; the Broad-
Based Black Economic Empowerment Act, 2003 and Amendment Act, 
2012; and Licensing of Businesses Bill, 2013.

The presentation and material from the event are available on the 
Fasset website.

Fasset Campus 
Brand Ambassadors 
impress 

Angel April Katlego Malakane
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Masterchef 
challenge

Ithemba versus 
Phadisa

Potjekos is a traditional Afrikaans dish dating back to the Voortrekkers in the 1800's. The 
difference between a potjie and a stew is the fact that a potjie is never stirred. 

What better way to celebrate Heritage Day, stir up some healthy competition between 
the Fasset-funded Ithemba and Phadisa learners, and give back to the community by feeding 
children from the Goolong Pre School and Aftercare Centre and elderly members of the 
Zandspruit community than to host a Ithemba Bridging Programme, versus Phadisa Academic 
Programme Masterchef Pojtekos Challenge at the Emthojeni Community Centre at Zandspruit.

Fourteen potjies in total were prepared. The chefs got into the spirit of the day. When asked 
what their secret ingredient was, a number of chefs replied: “it would not be a secret ingredient, 
if we told you what it is.”

The winning potjie on the day was prepared by a group of Ithemba learners, who called 
themselves “Lekker Dinge”. “Lekker Dinge” were more than happy to share their winning recipe 
with us:

Ingredients
Onions

Spinach 
Green peppers

2kg chicken
500ml cream

Cream of mushroom soup
Four hands-full of grated 

cheddar cheese
Chicken spice

Barbeque spice
Steak and chop spice

Fresh mushrooms
Butter
Milk

Garlic

Method
Melt two large spoons of butter in pot.
Chop the chicken into pieces and 
spice.
Fry chicken and add garlic. Cook for 
15 minutes.
Add the chopped onions and 
peppers.
Add the mushrooms
Add the finely chopped spinach. 
Cook for 15 minutes.
Add the cream and cheese.
Mix mushroom soup with milk and 
add to the potjie. 
Cook for 5 minutes and serve with 
pap, samp or rice.

Winning Recipe:

Do not be surprised to see a Phadisa or 
Ithemba learner on national television 
on a future Master Chef South Africa 
competition, or a Come Dine With Me 
South Africa competition.
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Meet Amos Nokoane
Joining the workforce at Fasset 
as a Senior Skills Planning 
Officer is Amos Nokoane, who 
was working at Old Mutual 
as an Events and Sponsorship 
Consultant. He joined Fasset 
on 1 July 2013. Amos said 
“Fasset is a different environment 
and has different processes 

from Old Mutual where I would receive sponsorship requests from 
organisations in the various provinces”. Amos adds, ‘I was used to 
evaluating sponsorship requests to see whether they would bring 
value to the organisation, and to our department in particular.”

Prior to joining Old Mutual, he worked in SAICA’s Events 
Department: “We ran seminars, events and workshops for 
Chartered Accountants, members and stakeholders. The work at 
Fasset is similar, except for a far greater number of stakeholders, 
across multiple industries and subsectors. The sheer numbers, and 
variety of training needs, makes it very exciting’.

Perseverance has always stood Amos in good stead: “You need 
to ensure that you have goals and you need to push to achieve 
those goals. When you achieve them, you need to give yourself a 
pat in the back. You must appreciate small achievements because 
small achievements create bigger achievements.”

Amos recently completed a BCom degree majoring in 
Marketing through Unisa. Strategy was his favourite module. “I 
obtained my highest marks for strategy,” he recalls. He plans to 

“add to his qualifications” and hopes to complete an Honours 
degree and Management Advancement Programme (MAP) in the 
near future.

In five years’ time he would like to be a strategic decision-
maker in the financial services sector: “This is where I see myself 
contributing. It might be within Fasset or outside Fasset, but with 
a definite link to Fasset. Possibly as a Director or another senior 
position, contributing to the finance and accounting sector, 
particularly in the field of learning. What Fasset is doing is great, 
but there's always more that can be done by others. Whatever 
organisation I am working for at the time, I would like to continue 
empowering the young brothers and sisters to their benefit, and for 
the benefit of the entire economy.”

"The sheer numbers, and variety 
of training needs, makes it very 

exciting."

Excited about recently becoming a husband and parent, Amos 
enjoys the outdoors, spending time with friends and family, and 
describes himself as a quiet person.

Amos Nokoane

Employers urged to plan for implementation to 
meet Discretionary Grant requirements

With the deadline for Discretionary Grants rapidly approaching for the 
period 1 January 2013 to 31 December 2013, employers need to plan 
for implementation in order to meet the requirements for Discretionary 
Grants. (Our readers are urged to read the article entitled: “Fasset’s 
strategic direction in the year ahead,” which provides more information 
regarding Fasset’s funding decisions).

Our Board has taken a decision that in order to drive transformation 
in the Fasset sector, Discretionary Grants will only apply to employers 
who employ Black African and/or entrants with disabilities. These 
Discretionary Grants include the PIVOTAL Grant, the Learnership Cash 

Grant (LCG) and the NSFAS Loan Repayment Grant. 
A new grant, the PIVOTAL Grant is available to employers, who 

employ Black African and/or entrants with disabilities on learnerships or 
who offer bursaries to Black African and/or learners with disabilities to 
study at recognised tertiary institutions or professional bodies.

Applications for all Discretionary Grants close on 
15 February 2014. No extensions will be granted. Submission 
via hand or courier must be done on Friday 14 February 2014. 
Electronic submissions will be accepted until midnight on Saturday 
15 February 2014.
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“As a new board member, I 
am excited to be part of a like-
minded team in the name of skills 
development. I look forward to 
making a difference in those young 
learners’ lives, who aspire to be 
future accountants and auditors 
in the country,” says Shirley 
Machaba.

Shirley Machaba was appointed to Fasset’s Board in 
November 2012. 

Shirley is a partner at PwC, with over 21 years internal and external 
audit experience. She is the Internal Audit leader at PwC, SA Governing 
Board Chairman and Africa Governance Board Member, and PIC 
(Partner in Charge) of the Menlyn Office. She is also the President of the 
Institute of Internal Auditors South Africa serving here second, two-year 
term, and is actively involved in IIA global committees as well as the IIA’s  
associated organisation in Africa.

A Chartered Accountant by profession, Shirley has served as Head of 
Internal Audit at one of the largest public sector organisations. She really 
enjoyed this role: “Compared to external audit, the role is fulfilling as one 
is considered a management tool. One works with management as a 
team and the value-add results, including capacity building through skills 
development are clearly visible.”

PwC has adopted the IIA SA’s Learnership Programme as a mode for 
training internal auditors. As Internal Audit Leader, Shirley is responsible for 

the programme’s success within the firm. “While this programme provides 
me a platform to actualise my dream of building capacity, my involvement 
with the Fasset Board provides me the opportunity to widen my horizon 
in skills development. Serving on the Fasset Board will go a long way 
towards providing a valuable contribution towards building skills capacity 
and eventually contributing to the South African economy,” she explains. 

As a Fasset board member, Shirley says she has an overall fiduciary 
responsibility to always provide objective, thoroughly researched and 
independent advice and counsel to the management team responsible for 
setting the strategy and assessing the effective implementation thereof. 

“As a member of the Skills Planning and Quality Assurance and 
Learnerships working committees of the Board, I proactively contribute 
by providing oversight in the execution of the two committees’ Business 
Plans. The value-add I bring to the Fasset Board is through my previous 
and current experience in governance matters which is critical to the 
effectiveness of any Board,” she informs.

Shirley believes Fasset is able to have its greatest impact through 
influencing the effective operation of the labour market, through effective 
skills development so as to ensure the appropriate supply of competent 
labour necessary to compete within the global economy. Fasset can do 
so by achieving its vision and mission.

“Fasset’s success is attributable to its competent leadership team, 
including the Board.  It is about the well-crafted Fasset strategy that 
is always responsive to the overall mandate from the DHET, the 
implementation thereof, and continuous monitoring,” Shirley concludes.

Shirley Machaba

South Africa hosted the prestigious CIMA Global Business Challenge (GBC) 
2013 in August in Sandton, Johannesburg. This is the first time that South 
Africa has hosted the global final.

Held in partnership with Barclays, and devised to bring out the best in 
business leaders of tomorrow and provide them with an opportunity on a 
global platform, this year’s challenge attracted over 16 000 participants from 
24 countries. 

The Fusion Team from the Financial University under the Government of 
the Russian Federation, were declared the winner. Hearty congratulations 
to team members Artur Aleksanyan, Olga Chasovskaya, Oleg Ivanov and 
Mikhail Galdin for an outstanding performance.

Team Joww from the Singapore Management University, were the first 
runner-up; team Buzz and Woody from Zhejiang University in China, were 
the second runner-up. Mardhatilla Amalia from the Universitas Indonesia 
was awarded the GBC 2013 Future Business Leader Award. The Super 
Team from Indonesia won the Judge’s Choice Video Competition; Team 
Pinnacle from Middlesex University Dubai, won the People’s Choice Video 
Competition. 

The CIMA Global Business Challenge 2013 confirms that the world is 
awash with young talent, globally. 

South Africa hosts the CIMA Global Business Challenge 2013
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Hosted in 17 venues in seven provinces in August 2013, Fasset’s one-day workshop on 
Managing Teams to Excellence, targeted managers and prospective managers, who wanted 
to gain insight into the micro-management of their teams, and Human Resources and training 
professionals, who wanted to obtain a better understanding of management and leadership.

The workshops were facilitated by Dave Blakemore, Philip Voigt and Dave Bumberry of 
Edge Training Consultancy.

Delegates completed four modules: forming and filling a team, creating an effective team, 
generational differences and teams, and self-reflection.

Having attended the workshop, delegates now have a far better understanding of 
the five stages of team development, their own personality type and the diverse nature of 
personality types within the organisation and their team. They are also able to identify the 
key components of an effective team and how these result in success; they also have a better 
understanding of differences between the various generations that currently make up our 
modern workforce and how this impacts on teamwork. Having reflected on their own role 
within a team, delegates are able to identify areas where they could improve and add value. 

The workshops were well-supported: 1 577 delegates attended the workshops, 
countrywide.

The presentation and material from the event are available on the Fasset website.

Managing Teams to Excellence
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American poet, editor, 
teacher, literary critic, novelist 
and playwright, Paul Engle 
observed that “Poetry is 
ordinary language raised 
to the Nth power. Poetry is 
boned with ideas, nerved and 
blooded with emotions, all 
held together by the delicate, 

tough skin of words.”
When one thinks of accountants, and aspiring accountants, the 

ability to write poetry is not among the skills sets that one typically 
expects to find. Ithemba learner Kabelo Modise caught us all by 
surprise, when he shared his poem, “Meet in the Rain” This poem 
was inspired by the African thunderstorm at the Fasset Annual 
Function in which Kabelo participated. In addition to his skills in 
accounting, Kabelo is clearly a consummate poet.

Ithemba learner surprises with his poetry skills

We Shall Meet In The Rain

We shall meet in the rain

We shall hold hands joyously as

We did in the past

Always remember the rain

When black clouds hang in

The sky

When the stormy night

Intimidates you and having

The rumbling of thunder

Know that I am about to come

We shall meet in the rain

As the wind blows while

We capture the rainbow

Glows and ultimately the

Rain goes

But no one knows that we shall 

meet in

The rain
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This is the second year that Fasset 
has funded the one-year Rhodes 
Business Analysis Certificate (BAC) 
Programme for BCom graduates. 
Candidates complete a postgraduate 
Certificate for Business Analysis. 
Offered by Rhodes University and 
the Learning Alliance consortium from 
Deloitte. The 2013 programme was 
offered in KwaZulu-Natal, Eastern 
Cape, Western Cape and Gauteng. 
Cecilia Mduli was the top learner in 

Gauteng. 
“My mother is a teacher. From childhood she has always taught me to 

work hard and give my all to every task at hand. This has always motivated me 
to aim high in everything I do,” Cecilia explains.

The youngest of four children, Cecilia was born in Barberton, 
Mpumalanga. After matriculating at Barberton Secondary school, she studied 
at CTI Nelspruit campus, where she obtained a BCom in Business Information 
Systems as a distance learning student through the University of Greenwich. 

Cecilia describes herself as a dreamer and someone with big plans: “With 
every milestone to be achieved I put God first. I attribute my success to God 
and my mother. My success on the programme has proved that hard work and 
dedication pays off.” 

Since she has always dreamt of becoming a Business Analyst, the programme 
fits in with her career plans. “It gave me an understanding of business change 
needs and the impact of those changes. System analysts are too technical and 
they tend to leave out the human aspect when working on implementing a 
new system. This programme has given me new skills in analysis and mapping 
processes without omitting the human aspect and additionally implementing 
sustainability within each process,” she informs. 

Her mother is her role model and her cheerleader: “Through her hard 
work and dedication she has empowered herself and changed her economic, 
mental and emotional circumstances. My mothers’ unending love has inspired 
me to be the best I can be as a person, academically and in every arena that I 
enter and to never give up.”

She sees herself as a role model for young South Africans: “I always strive 
to be the best that I can be as I want to be the change that I want to see. As 
a catalyst of change I have led a group of young people at church in my teen 
years and set a good example. One of my dreams is to become a public 
motivational speaker, where I can motivate young people to work hard and 
remain positive. As young people we need to change our attitude because 
attitude is the little thing that makes the difference between an opportunity and 
an obstacle.” 

Cecilia urges young South Africans to study hard and never stop learning: 
“The learning process never stops because education is the key that can open 
any door. Even if you fail, do not fail to try again. There should never be a point 
in your life were failure has to overcome you, instead it should be the driving 

force that motivates you to reach for new heights. Aim high, if your dream does 
not scare you then it is not big enough. We are a limitless generation. It is not 
about the opportunity you are given but it’s what you do with it.”

In the short-term Cecilia plans to kick-start her career as a Business Analyst: 
“I plan to learn as much as I can, so that I can excel and be regarded as one 
of the best in South Africa and in the world.”

Within the next five years she sees herself as a Board member of the 
International Institute of Business Analysis. She would also like to run her own 
consulting firm. 

“On behalf of the Sustainable Business Analysis Certificate Graduates of 
2013, I would like to say thank you. This programme would not have been 
a success without Fasset’s support. May you continue to help young people 
achieve their dreams,” Cecilia concludes.

Cecilia Mduli

Giving her all to every task at hand

Fasset provides career guidance

According to British journalist, Katharine Whitehorn: “The best career 
advice given to the young is: Find out what you like doing best and get 
someone to pay you for doing it.” Unfortunately, unless one is exposed 
to the myriad of career opportunities that are available, one may never 
have the opportunity to find out what one likes doing best. 

Sadly, as a result of poor career guidance, or no clear guidance 
whatsoever, many young South Africans have no career direction; 
others have made poor career choices. The legacy of high levels of 
graduate unemployment in South Africa, attests to this fact.

Fortunately, there is light at the end of the tunnel as building career 
and vocational guidance is one of the goals of NSDS III, which Setas 
are required to deliver against. 

During 2013, Fasset participated in a number of Career 
Guidance events including, the Sci Bono Finance week, the DHET 
Nelson Mandela Day Festival; Mitchell’s Plain Career Hub: A 
Career Awareness Initiative; the War on Poverty Campaign Visit to 
Port Elizabeth; the Unisa Student Support Day and the Teta Career 
Exhibition at Capricorn FET College.

In addition to exhibiting at these types of events, Fasset promoted 
career guidance through presentations to Grade 9 learners and staff 
at the 3rd Annual Sekhukhune Career Guidance & Info Session, as 
well as to students and teachers at the Varsity College Accounting 
Evening in Pietermaritzburg. Fasset was also involved in capacity-
building the staff at the Midlands Community College with regards to 
career opportunities available in the finance and accounting sector. 
By raising awareness around the various career opportunities within 
the Fasset sector, more and more learners, including learners living in 
rural areas, will be able to make informed career choices. Hopefully, 
many may choose to make the Fasset sector their career sector of 
choice.



16 Fasset is the Finance and Accounting Services Sector Education and Training AuthorityFasset is the Finance and Accounting Services Sector Education and Training Authority 17

January 2014
n e w s l e t t e r
Facts

Fifty-five year old Olga Moremba 
is proof that one is never too old 
to further one’s studies. 

“Accounting has always been 
a favourite area, almost a passion 
for me, since my school days 
back in the 1970s. My working 
life has always been rooted in 
the financial world, so I decided 
about a year ago that it was time 
that I obtained a qualification,” 
Olga Moremba explains.

She initially planned to enrol 
with Damelin. Her plans changed, however, when Finance Manager, 
Johan Herbst, invited her to join the group of learners from the Nashua 
Communications Group, who were studying for the AAT (SA) Certificate: 
Accounting Technician (NQF level 3). 

Initially concerned that it was thirty years since she had last studied 
and concerned too that her fellow learners were much younger than 
herself, her fears proved unfounded: “I grasped the opportunity and 
realised that one is never too old to study. I am currently enrolled to 
complete the next level FET Certificate: Accounting Technician (NQF 
level 4) which I intend completing in 2013.”

Skills garnered from the AAT Programme have assisted her in 
the workplace: “My AAT (SA) qualification helps me to understand 
processes better and assists me to streamline financial processes. 
Working in HR and Accounts payable at Nashua Communications, this 
is crucial.”

One is never too old to study

Olga Moremba

Her manager, Jacqui Wynne adds: “The AAT (SA) qualification has 
made a huge difference in Olga’s work performance.”

Olga hopes that her story will inspire others to study: “I hope my 
experience will be an inspiration to others of an advanced age, and 
also, younger people. It is important to get qualified at an early age. 
Believe me, it is not easy to go back to school in your 50s and do what 
you should have done 20 years ago.”

Olga is very grateful to her mentor from S&T School of Accounting, 
Amelia Thomas, who has motivated her throughout: “Amelia advised 
and encouraged me and that made all the difference between success 
and failure. As the course continued, my lecturers at S&T School of 
Accounting spent extra time with me so that I could understand the 
subjects properly; they even sacrificed some of their weekends to make 
sure I did not fall behind.”

Since commencing with her studies, Olga’s self-confidence has 
increased exponentially: “The change in my approach and self-belief 
was dramatic. I once again became a 16-year old in class. I returned 
to my workplace after every exam and lecture feeling good and proud. 
I can now work with minimal supervision, and I am so thrilled that I will 
soon be holding the AAT (SA) Accounting Technician Certificate.”

In ten years’ time, Olga insists that while she may no longer be 
working for Nashua, she will still be working, but as a community 
leader. Olga currently manages her church’s finance. She also belongs 
to two women’s groups. In addition, she helps to support a 16 year old 
boy from Mamelodi. Going forward, one thing is clear: her AAT (SA) 
qualification will continue to stand her in good stead.

Fair weather on UJ Island proves a first
There are approximately 180 497 islands in the world. Greenland 
qualifies as the largest. 

While modest by comparison, the University of Johannesburg also 
has its own island, UJ Island, in the Vaal Dam. The university’s ownership 
of an island may prove a world first. An Internet search revealed no 
other universities, which could lay claim to owning their own island. 

Originally owned by Victor Edouard d’Assonville, and known at the 
time as Oase Farm, the island was the centre of Afrikaans cultural life 
along the Vaal River. Those in the yachting fraternity will immediately 
associate UJ Island with the “Round the Island Yacht Race,” cited in the 
Guinness Book of records as the world’s longest inland island yacht 
race. 

The Island boasts sports facilities, parks, a conference room, 
dormitories and rooms. Learners on the Fasset-funded Thusanani Work 
Readiness Programme always look forward to their “Island Experience.” 

Fasset Projects Manager, Tania Lee diarises at least one “Island 
Experience,” a year. These visits usually coincide with a “cold snap” in 
Gauteng. 

“For the first time in a very long time, the weather at ‘The Island’ 
was pleasantly hot. In previous years, visits were scheduled in June and 
August, which are usually very cold months. We had some rain which 
almost meant the demise of our jingle presentation event. Fun activities 
included learners identifying with their JTI scores and finding similar 
personalities to their own. Learners also learnt more about different 
leadership styles and presented on the topic. The second day always 
ends with the obstacle course, which brings out learners’ competitive-
side. All in all, learners enjoyed their stay and were sad to leave the 
island. The boat ride back was terribly bumpy. If it were it not for the 
protective canopy, we would have been drenched. This too, is a first,” 
Tania concludes.
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Max McKeown author of “The Strategy Book,” noted that: “Strategy is 
about shaping the future.” In the second quarter of the financial year Fasset 
Board members hold their annual strategic planning session to devise Fasset’s 
strategy for the year ahead. 

The recent strategic planning session provided Board members with an 
opportunity to critique the interventions that Fasset has supported in the past; 
to assess the impact that these interventions have had, and to focus on how 
best to meet the country’s skills needs as a whole. 

Informed by Fasset’s Sector Skills Plan (SSP), the Human Resources 
Development Strategy (HRDS-SA), Medium Term Strategic Framework 
(MTSF), the National Skills Development Strategy (NSDS) III, the National 
Development Plan, and an assessment of the impact and success of past 
interventions, and after careful deliberation, Fasset’s Board has finalized 
Fasset’s strategy for the period 1 April 2014 to 31 March 2015.

Three skills development priorities were identified for the next financial 
year: firstly, address the education and training skills formation process across 
the post schooling system pipeline; secondly, develop financial skills for the 
sector and the broader economy in Fasset’s capacity as an incubator sector; 
and thirdly, drive the transformation agenda. 

These skills development priorities form the basis of three strategic goals, 
which Fasset will undertake for the tenure of NSDS III: increase the flow of 
new entrants to the labour market to address skills shortages across the full 
pipeline of the post schooling system; develop and maintain the skills base 
at the current workforce within the sector and beyond; and address the 
transformation imperative within the sector. 

Seeking to increase the flow of new entrants into the Fasset sector, in 
the year ahead, Fasset will place a far greater focus on the skill formation 
process across the entire post schooling pipeline with a particular emphasis 
on interventions early in a person’s development. 

A number of initiatives will facilitate the flow of new entrants into the sector 
including the provision of career awareness information; the capacitation 
of FET Colleges; Bridging Programmes for access into higher education, 
access into academic qualifications or the completion of professional body 

designations and access to employment; Pivotal Programmes to address skills 
shortages and to provide access to new entrants into the sector; Learnership 
Cash Grants (LCGs) for small and medium-sized levy and non-levy paying 
employers, who take on Black African and or learners with disabilities onto 
learnerships; the provision of a Disability Toolkit to assist employers employing 
people with disabilities; and collaboration with HETs, FETs, DHET and Setas 
to strengthen the schooling system. 

The skills of the current workforce will be developed and maintained 
through the disbursement of Mandatory Grants; Pivotal Grants paid to levy-
paying firms and linked to scarce skills; the Assessor and Moderator Grant 
(AMG); Lifelong Learning interventions offered to both levy paying and 
non-levy paying organisations within the Fasset sector; and the NSFAS Loan 
Repayment Grant (NLRG).

In the year ahead, Fasset’s transformation agenda will be driven by 
making the Pivotal Grant available to employers who employ Black African 
and/or entrants with disabilities on learnerships or who offer bursaries to new 
Black African and/or learners with disabilities to study at recognised tertiary 
institutions or professional bodies; the LCGs (for the Entry and Exit of learners) 
to medium (employing between 50 and 149 people) and small (employing 
between 1 and 49 people) employers, both levy and non-levy-paying, who 
take on Black African and/or learners with disabilities onto learnerships, the 
participation of Black African people in bridging programmes for access into 
higher education, access into academic qualifications or the completion of 
professional body designations and access to employment; and the NLRG. 

The latter, seeks to assist transformation in the sector by supporting Black 
African learners and people with disabilities of any population group to settle 
their NSFAS debt through the Seta repayment and also assist small employers 
in particular, to increase the retention rate among young learners by offering 
these learners financial assistance. 

Fasset’s Board subscribes to management guru, Peter Drucker’s view: 
“What gets measured gets done.” As in the past, Fasset’s Board will continue 
to track progress, assess the impact and also, monitor the results to ensure that 
Fasset continues to deliver on its mandate and its value proposition.

Fasset’s Board approves Fasset’s 
strategy for 2014/2015

n e w s l e t t e r
Facts
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ACCA SA hosts public sector forum 
to look at ways to increase financial 

skills within the public sector 

ACCA SA recently hosted a Public Sector Forum at the Sandton 
Sun. Panellists included the Auditor-General, Terrence Nombembe, 
National Planning Commission member, Dr Vincent Maphai, 
Department of Public Services and Administration, Director-General, 
Mashwahle Diphofa, Treasury Director: Financial Management 
Improvement Programme, Schalk Human, Public Service Commission, 
Chairman, Ben Mthembu and Fasset CEO, Cheryl James. 

Panellists highlighted some of the challenges, which their 
organisations face and proffered possible solutions to build capacity 
within the public service. Challenges included the fact that whenever 
a new Minister is appointed, strategy changes; the very long 
lead time to fill positions within the public sector; a high turnover 
of CFOs; difficulties in attracting financial management skills; the 
need to compete with the public sector for a very small pool of 
accounting talent; challenges around performance management and 
procurement; high vacancy rates within the public service, at a time 
when there are large numbers of unemployed graduates and high 
levels of unemployment among the youth.

The challenge that really ‘struck a chord’ with all delegates was 
the revelation that there is currently a 34% vacancy rate for finance 
cadres within the public services.

Cheryl James said the broader accounting profession has always 
looked at skills challenges from an accounting profession perspective. 
This approach is incorrect, since it is a financial professional problem. 
We need to look at the full value chain of financial skills required 
within the public sector. 

Head of ACCA SA, Nadine Kater endorsed Cheryl’s view that 
no single organisation on its own is able to address the shortage 
of finance and accounting skills within the public sector. Nadine 
concluded by inviting all professional bodies to work together to find 
solutions to build capacity within the public sector.

Thuthuka Repeat ITC Support 
Programme proves a resounding success

January 2014

Seeking to fast track transformation within the accounting 
profession, SAICA hosted a five-week Thuthuka Repeat Initial test 
of Competence (ITC) Support Programme (boot camp) for Black 
African learners. Devised to assist students to prepare for the ITC 
exam in June 2013, the programme proved a resounding success. 
The project achieved a 56% pass rate against a national average 
of 42% for repeat Black African candidates. Students based in 
Gauteng achieved a pass rate of 60%.

Mayibongwe Geqeza, a candidate on the programme expresses 
her appreciation: 

Good day Gugu

I would like to take this opportunity to thank SAICA/
Thuthuka, Fasset, God, my employer and UJ lecturers for 
the opportunity that I was afforded when I was writing 
June ITC. I have passed my June ITC because of you. I am 
so grateful for what you guys did for me; I do not think 
I would have made it without you. Now I can proudly say 
I am part of the 60% of the students who participated on 
the program and passed their ITC. Although I did not get 
the full 5 week period during that time as my employer 
only allowed me time to go to classes, it made a huge 
difference because I do not think I would have made such 
a sacrifice if I was studying on my own. 

Thanks once again and I am proud of the programme and 
the UJ lecturers; I take my hat off to you guys and God 
bless you all. Hopefully, the programme will assist other 
students in need of this service. In all honesty, I do not 
have the words to describe the way I feel about you and 
the support that was provided to us. If possible, please pass 
this email on to the lecturers because without them, this 
would not be possible. Some of them might remember me, 
because I used to ask lot of questions in the class and I 
benefited out of that. 

Is there a similar program for Part 2? If there is, please let 
me know. 

Mayibongwe Geqeza
CSS Accountant
Longmeadow 
Lafarge Industries South Africa
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Fasset and ACCA SA have ‘adopted’ Refalletse Primary School in Orange 
Farm. Many children at the school are drawn from child-headed households or 
from families where parents are unemployed. 

Refalletse Primary School has a feeding scheme in place, and so, the 
idea of planting a vegetable garden, to supplement and support the feeding 
scheme, was born. 

Fasset and ACCA SA staff, together with staff from Blackmoon Design 
and Advertising, members of the community and teachers, recently spent two 
days establishing a vegetable garden at the school. Nutritious, easy growing 
vegetables such as gem squash, butternut, onions, tomatoes, spinach, carrots, 
beetroot and mielies were planted. 

It is our fervent hope that encouraged by the output of the school’s 
vegetable garden, children from the school and people from the Orange Farm 
community in general, will be encouraged to plant their own vegetable garden. 

The vegetable garden was ‘handed over to the school’, together  
with a commemorative plaque.

Fasset and ACCA SA plant a vegetable garden

Phadisa graduate, Sizwe Shiba, has been offered the opportunity to become a Mathematics and English teacher. He will 
complete a four-year internship at St Peters College, an independent Anglican Diocesan School in Sunninghill, Sandton. 

“Phadisa was a beginning, a breakthrough. After completing the Phadisa Programme I saw an advertisement posted by the 
Independent Schools Association of South Africa (ISASA) advertising an internship programme for people who want to become 
teachers. I applied and was shortlisted. It was a rigorous process. I wrote very difficult tests,” Sizwe recalls. 

Sizwe matriculated in 2006. He was one on the top three learners on the Phadisa Programme, obtaining five distinctions 
in the first semester: “Imagine the thought that this is what you are worth, after six years not having anything to say. It was one of 
those very exciting moments in my life.” 

He has wanted to become a teacher since Grade 4: “I have seen people wanting to pursue glamorous careers, but I 
want be a teacher. I grew up with a passion for teaching. Until now, I could not find an open door to prove what I am worth in 
teaching.” 

His long-term vision is to open his own school: “I will impart everything that I have learnt to the children. I am humbled by 
imparting knowledge to other people.”

Sizwe believes he will be a good teacher and wants to make a difference in children’s lives. “Entering a career in education 
is not about money. I see myself teaching. We owe it to coming generations. If you can change one life, you can change the 
universe,” Sizwe concludes. 

Fasset wishes Sizwe every success in his teaching career. Maths teachers are key to providing a pipeline of accounting talent.

Phadisa graduate plans to become a 

Maths and English teacher
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Managing conflict for a more productive workforce

Conflict arises within every workplace. The ability to manage conflict 
is key to ensuring a productive workforce.

During November 2013, Fasset hosted “Managing Conflict for 
a more productive workforce” workshops in the Eastern Cape, Free 
State, Gauteng, KwaZulu-Natal, Limpopo, Mpumalanga, North West 
and the Western Cape. The workshops targeted middle managers.

Adapt IT Training was appointed to deliver the workshop. The 
workshops were facilitated by Jan Coetzee and Satish Roopa.

Topics included: defining and understanding the concept and 
the origin of conflict; exploring the dimensions in which the intensity 
of conflict can be measured; how one’s own attitudes and behaviour 

impact on co-workers; dealing with conflict within groups, one-on-
one as well as management; conflict management styles; creating 
a climate of collaboration; coping strategies for dealing with difficult 
people and situations; emotional intelligence and conflict; listening 
skills; survival guide and self-assessment for success in conflict 
situations; difficult conversations and discipline; and how to manage 
bullying in the workplace. 

More information is available on the Fasset website: 
www.fasset.org.za

Calendar of Lifelong Learning Events 2014
Fasset’s Lifelong Learning events play a very important role in assisting practitioners within the sector to remain abreast of developments within the 
sector and topics pertinent to their professional functioning. Delivered by experts in the field, Fasset’s Lifelong Learning events are informed by training 
requests from stakeholders and changes in the Finance and Accounting sector.

Events for 2014 have been provided below: 

Topics Scheduled 

Office Etiquette 2014 February 2014
Budget & Tax Update 2014 March 2014
Performance Management April 2014
Developing and Implementing Strategy May 2014
Time and Stress Management June 2014
Tax Administration Act July 2014
Business Writing and Presentation Skills August 2014
Compliance with Changes in Legislation Update 2014 September to October 2014
Ethics, Risk, Governance and Fraud October 2014
Fasset Strategy October 2014
Emotional Intelligence, Personal Growth and Self-esteem November 2014

The schedule and topics of the Lifelong Learning 
interventions is subject to change. Please consult 
the Fasset website for the most up-to-date 
information.
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“I am excited and passionate about 
what I am doing and I love it,” says 
Fasset Education and Training Liaison 
Officer in the Quality Assurance 
and Learnerships Department, Molly 
Rabaloi. Molly joined Fasset on the 
1 July, 2013.

Born on a Wednesday at 11 
o’clock in the morning, Molly is the 
eldest of six children, and hails from 
a dusty village, called Sephokhubje 
in Limpopo.

After matriculating in 1997, Molly studied at the University of the North. 
“After completing my BSc Computer Science degree, I ended up at Aranda 
Textile Mills where I completed a learnership as a textile technologist. I then 
completed a National Diploma in Textile Technology. I graduated Cum 
Laude. This is something that I am always proud of and it helped me identify 
my potential and abilities,” Molly explains. 

Armed with a National Diploma in Textile Technology, Molly’s career 
took a new direction. She joined the Training Department and was 
responsible for NQF level 2 learnerships and “that’s when my passion for 
learning and development evolved,” she adds. Unfortunately, the textile 
industry experienced stiff competition from imports and Aranda Textile Mills 
responded by restructuring resulting in some job cuts: “Unfortunately my 

position was one of those affected. I therefore decided to look for career 
opportunities elsewhere before the actual implementation of the job cuts.” 

Molly then joined MerSETA where she worked very closely with 
FET colleges, liaising with FET learners. “It was here that my valuing of 
competence, honesty, respect for an individual and responsibility was 
harnessed,” she explains. 

Four years later, having completed her Higher Certificate in ETDP, she 
wanted to put what she had learnt into practice. When the opportunity 
arose, she joined the Masscash Division of Massmart: “I was responsible for 
their training needs analysis and the facilitation of the internal learning and 
development of employees in the cash ‘n carry stores based in Nelspruit, 
Hazyview and the Limpopo areas.”

Molly is pleased to be working with FET learners again. “I am no longer 
in the limelight. I am back operating from the background. I am currently 
involved in a project where we are assisting FET learners in obtaining 
workplace experience with participating employers within the Fasset sector. 
None of these employers have previously taken on FET learners,” she informs. 

The mother of a six year old son and a two year old daughter, Molly 
concedes that while she used to play netball, she no longer has much time for 
leisure activities. “The ladies I used to play netball with are scattered around, 
so it is not easy for us to get together. I spend most of my time, when not 
playing with my children, reading, cooking or baking, I really enjoy trying out 
new recipes,” Molly concludes.

Molly Rabaloi

Excited and passionate about her work

A flurry of Fasset-funded Development Project graduations

n e w s l e t t e r
Facts

During September, graduations were held in KwaZulu-Natal, Eastern 
Cape, Western Cape and Gauteng for learners completing the Rhodes 
BAC Programme for BCom graduates. To date, some 49 learners have 
been placed in employment. 

Fasset has funded eleven Black Accounting learners on the 
SciMathUS Programme. Learners still need to write their final examinations. 
Mathematics results will only be available on the 7th January 2014. Fasset 
is delighted to report that all eleven learners have applied, and been 
accepted by the University of Stellenbosch. Final acceptance depends on 
their Grade 12 results. 

One hundred and two learners graduated from the first intake of the 
Thusanani Work Readiness Programme. Placements are still underway. 

Learners graduated from the Ithemba (GP) programme. The 
graduation is covered in this issue in the article entitled: “Ithemba learners 
celebrate.”

On 19th November, 48 learners graduated from the Phadisa 
Academic Programme. Particularly impressive is the fact that the Maths 
mark of Phadisa learners completing the Maths module was almost 20% 
higher than that of their fellow BA students at the University of the North 

West, who were completing the Maths module in order to switch from a 
BA to a B Com degree. 

"Fasset has funded eleven 
Black Accounting learners on 
the SciMathUS Programme."

Graduation ceremonies were also held for Ithemba (EC), and Bonani 
learners. Some 94 Ithemba (EC) and 400 Bonani learners graduated.

Should you require more information about Fasset-funded Development 
graduates and are interested in employing a learner, kindly contact Fasset 
Projects Manager Tania Lee.  
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“Fasset is a new 
experience for me. 
Prior to joining Fasset, 
I only had an idea of 
what a Seta does. Now 
I am more informed 
about Setas. I have 
had to learn a lot, and 
I am still learning. It is 
an ongoing learning 
process for me, because 
there is so much to 
learn,” says Fasset 
Quality Assurance and 
Learnerships Assistant, 

Unathi Nkosiyane.
Unathi started at Fasset as a temp on 30 October 

2012. She was appointed to the permanent staff on 1 April 
2013. 

Fasset’s AGM was an eye-opener: “It was interesting 
because I heard so many stories about the learners, where 
they come from and where they are today because of 
Fasset. This is amazing.”

Unathi’s responsibilities include registering Fasset 
learners: “I see how much Fasset has an impact and how 
helpful Fasset is to learners. The opportunity that they have 
been given by Setas and Fasset is amazing. I love what I 
do at Fasset. Learners come from average backgrounds, 
and some come from poor backgrounds. You see them 
progress. It is overwhelming.”

Prior to joining Fasset, Unathi worked for Budget Rent-
a-Car. Her background, however, is in aviation: “I am an 
aviation girl. I come from an aviation background. I worked 
for South African Airways. This was followed by a stint with 
the South African Civil Aviation Authority.”

Born and raised in Soweto, Unathi has five siblings: “My 
sisters are married, so it is just me and mummy at home.”

Unathi loves to sing. “I love singing and used to sing at 
my church. I am a backup singer for a gospel singer. I love 
music and I love family time. Family, to me, comes first. I do 
not have a lot of friends, because family, my sisters are my 
friends. I do not play any instruments, but I would love to 
play a bass guitar. Maybe next year I will start practicing 
and playing the bass guitar,” Unathi concludes. 

Mentoring and coaching is recognised globally as a 
key strategy for enabling individuals to achieve their full 
potential. Acknowledging the importance of mentoring 
and coaching, during October 2013, Fasset hosted half-
day Mentoring and Coaching Workshops in Gauteng, 
KwaZulu-Natal, Western Cape and the Eastern Cape. Due 
to the high demand for these workshops, Fasset hosted two 
additional sessions in the Western Cape and Gauteng.

Facilitated by Marion Bell and Erna van der Nest from 
HRD Training Consulting, the workshops targeted SMMEs 
and practitioners in the Fasset sector. 

Topics included: what is coaching; steps in the 
coaching process; initiating the coach-learner relationship; 
planning and preparing for coaching; preparing the learner 
for coaching; conducting coaching; what is mentoring; 
steps in the mentoring process; initiating and defining the 
mentor-protégé relationship; planning the education, training 
and development of the protégé; reviewing the planned 
education, training and development of the protégé; and 
acting as a sponsor, teacher, ‘insider,’ encourager and 
supporter and counsellor to the protégé.

Having attended the workshops, delegates now have 
the requisite skills and knowledge to enable them to mentor 
and coach others. The presentation and course material is 
available on the Fasset website.

Unathi Nkosiyane

I love what I do at Fasset
Fasset hosts Mentoring 
and Coaching 
Workshops

January 2014
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An avid football fan
Soweto born and bred, 
Simon Mokete spent his 
early years living in Soweto, 
Moletsane. In 1999 he 
moved to Lawley South 
of Johannesburg, and 
matriculated from Ennerdale 
Secondary School. 

Simon joined Fasset 
in a permanent position 

on 1 April 2013. No stranger to the Seta environment, Simon 
temped for the LGSeta as a data-capturer in 2010. This sparked 
his interest in data capturing, so he decided to complete a 
Computer course.

“I started temping at Fasset on 27 June 2011. It was my 
birthday, so it was a very special day for me. I temped for 
Fasset for six months in 2011. In 2012, Fasset called me again. 
This time, I temped for eight months. Fasset called me again in 
February this year. I temped for two months. The Skills Planning 
Assistant position was advertised during this period. I applied, 
and here I am today,” he explains. 

As a Skills Planning Assistant, Simon is responsible for 
capturing Mandatory and Discretionary Grant applications. 
He is also responsible for filing: “I have to capture all of 
the information on the grant applications, ensure that all 

administration and correspondence is complete and accurate, 
file the documents and ensure that all documents are available 
for audits around the grant applications and prepared as 
required.” 

His working environment is governed by very tight deadlines 
and pressure, especially when audit samples are required at 
short notice.

“I work closely with a team that handles queries and do 
data capturing like myself. When you work with people, who 
are doing what you are doing, you learn new ways of handling 
things. I am learning a lot of valuable lessons at Fasset,” he 
informs. 

Simon has set himself goals: “I believe I will be very 
successful at Fasset. In five years’ time, I see myself as 
a developed Skills Planning Assistant, particularly in 
administration. I would love to study Admin Management 
and IT. It is my dream, this is something I am working on,” he 
reveals. 

In his spare time, Simon enjoys watching sport, especially 
football. “I am very knowledgeable about football. I love 
football with all my heart. I am interested in analysing football 
rather than playing it. I am a huge Manchester United fan. 
Locally, I support Kaizer Chiefs,” Simon concludes. 

Simon Mokete

Fasset joins the nation and 
mourns the passing of Nelson 
Rolihlahla Mandela on 
5 December 2013.

We will forever commend 
his commitment to learners 
and giving the opportunity to 
make South Africa a better 
place.

Fasset would like to remind employers that the closing date for 
applications for the Mandatory Grant has changed. In the past, 
applications for the Mandatory Grants closed on 30 June. The 
closing date for applications has now been brought forward. 
As from 2014, applications for the Mandatory Grant close 
on 30 April 2014. Application forms are available under the 
Document Library and can be downloaded from the Fasset 
website: www.fasset.org.za

Mandatory Grant 
reminder

A legend has passed


